 SEQ CHAPTER \h \r 1MEMORANDUM
TO: Editors of AJD2 Paper Questionnaires

FROM: Terry Adams

RE: Editing Instructions for AJD2 Paper Questionnaires
DATE: June 15, 2007 / Updated July 6, 2007

We edit the AJD2 paper questionnaires so as to ensure that data entry staff can key smoothly throughout the questionnaire and not have to stop and try figure out the meaning of an odd response.  While the great majority of questions have been answered properly by checking a box, or writing in an unambiguous number, roughly 10% of all responses include some sort of ambiguity or mistake that needs to be clarified before the questionnaires are passed to data entry.  These problems are of three sorts:


1) non-numeric answers to questions which call for a numeric response;


2) multiple responses to an item calling for a single response


3) marginal notes indicating a “don’t know” or “refused” response.


When we find an ambiguity or mistake, we will clarify or correct it by writing the clarified or corrected response, in blue pencil next to the original response, and circling it. For a multiple-choice check-box question, the corrected response will usually be in the left margin; for a fill-in-the blanks question, the corrected response should be immediately to the right of the blank.


In all cases where you are unsure of what to do with an ambiguous or obviously incorrect response, write down the SRO Case ID, question number, and nature of the problem on a separate sheet of paper, and tag the page of the questionnaire with a post-it note, and Ruth or I will review it before it goes to data entry.  (A sample of this sort of problem form is attached to this memo.  Please also use this problem form for problems not covered by this memo.)  We will examine the issue and may amend this memo to clarify the rules.

The major sorts of problems to look for are:

A.  Non-Numeric Responses to Items where a Numeric Response is Expected
These can occur on the 40 or so questions (190 response items) listed in Appendix 1, but which you will learn to spot with a visual scan of questionnaire pages.


1) approximations of numbers.  There are several sorts:



a) ranges.  This may be the case where persons indicate a range of dollars of income, or persons in a law firm, or percentages of clients with a particular characteristic.  The resolution in such cases is to write in the mid-point of the range.  For example, if someone gives an income range of “$60,000-$70,000", write in “$65,000".  If it is not possible to write in a midpoint in whole numbers (e.g., where the number of attorneys is indicated as “3-4"), use the larger of the two numbers in the range (e.g., “4").  A child aged 6 months or less should be keyed as “0” years old, while a child 7 months of age or more, should be keyed as “1” year old.


b) open-ended ranges, such as “more than X”, “<X”, “X+”, etc.  In these cases, circle the endpoint value.  For example, “>100" should be coded as “100".



c) explicit approximations, such as “about X” or “~X”.  In these cases, circle the value.  For example, “about 250" would become “250".



d) non-numeric approximations, such as “a few”, “a lot”, “some”.  While these indicate a number greater than zero, we can’t code a precise number.  In these cases, use the “other” missing data codes, which range from 6 to 99999996 depending on to the width of the variable; variable width is the last column in Appendices 1 and 2. 


2) numeric values expressed as fractions.  In these cases, we want to round to the nearest whole number.  Round fractions of .5 or above up, round fractions below .5 down.  If someone indicates, for example, that “2.5%” of time is spent on antitrust law, the corrected response will be “3"; “2.4%” would be rounded to “2".


3) percentages are given when we asked for numbers, or vice versa.  In these cases, we need to convert to the appropriate metric.  For example, where we ask the percentage of attorneys who are males (nrq21), and the response is the number “175”, we need to divide the number given by the total number of attorneys in workplace (nrq9b) the enter the result as a percentage.   Please use a calculator in doing these computations.


4) converting numerical shorthand or text equivalent to numbers.  In these cases, we need to write out the number in full.  For example if someone writes “$65k” in an income blank, you need to convert it to “$65,000".  Or if someone enters “n/a” or “none” in an income blank, you should convert it to “0".   Similarly, when a calendar year is requested, make sure it is expressed in four digits (e.g., 2002, not ’02).

B. Multiple Responses Where a Single Response is Requested

Most of the questions on the questionnaire are designed to elicit a single response.  Among those where this is most obvious are the 40 or so questions (about 260 response items) listed in Appendix 2 where individuals are given 2-10 boxes as options and asked to check one. If more than one is checked, we need to clarify to the data entry staff what information should be entered.


Because of the wording of rq39/nrq039, some people are confused and are recording more than one number/response per line, where there should only be one.  Please select the first response given and circle that.  (e.g., if response is “3,4,5,8,9”, circle the “3” to be keyed).


In a few of these situations, it will be clear that one of the choices was crossed out and the other substituted.  In these cases, circle what appears to be the final choice in blue pencil.


In most situations, however, the proper choice is not clear.   Bring all these situations to our attention with a post-it note and a listing on a problem sheet.
C. Text Indicating “Don’t Know” or “Refused”


In some cases, respondents will write marginal notes indicating they don’t know the answer, or refuse to answer, or don’t understand the question, in addition to leaving the response blank.  In these cases, we want to write in the appropriate missing data code instead of that for “blank”.  These codes are:

· don’t know: 8, 98, 998, 9998, etc, depending on variable width

· refused: 9, 99, 999, 9999, etc., depending on variable width

· other non-responsive response: 6, 96, 996, 9996, etc., depending on variable width

· blank, no commentary: 7, 97, 997, 9997, etc., depending on variable width

D. Cross-Referencing of Current Employer with Professional Employment History

Sometimes Rs have recorded their current position in one of the columns of the Section II, Professional Employment History (PEH) grid.  There are times when it is valid to remove that information from the grid (cross it out), and there are times when it is not.  Please follow these rules, when editing:
If the employer listed in the PEH grid on Page 10 is the same as that mentioned at Q2 (name of current primary employer), check also to see whether the job title held by the individual.  Q51/page 10 asks the person for the details of each employment position held, so the person may very well have previously held a different position within the same company for which he currently works.  

The way to determine this is to check the answer given at Q51-4 (Nature of position – refer to List B, p.11) is the same as the position noted at Q16 (What is your position in your primary job?).  If they are the same, then you can cross out the response about this position with this employer in the PEH grid on Page 10.  However, if the positions held are different, do NOT cross out this information.

E. No Response to a Numeric Write-In Question (Either “-“ Recorded, or Line Left Blank)

When it is clear from the context that no other information would be required, edit and data enter a zero.  For example, a set of 5 lines for recording %’s totaling 100, and 80 and 20 are filled out on the first two, then the other three should be deemed to be “0.”  The only questions that fall into this category are rq20a-aa/nrq020a-aa and rq28a-j/nrq028a-j.

However, when there is no way of telling what the answer would have been, based upon other responses to the question (i.e., the majority of cases), then code the lack of a response as “7”, “97”, “997”, etc.  
F. Editing of “NA” Responses

The “standard” code to be used for “NA” responses is “4/94/994/9994” etc, which means “inapplicable.”   This would be applied in cases such as in a question about ages of kids for persons with no kids, in which case it would be edited to “logic skip inapplicable”  (4/94/994, etc).  That's what we will assume also when folks check one of our "NA" boxes.

 

However, it might mean "none" when the question is about a quantity, like the amount of bonus income, in which case we should edit it to “0.”
 

But it could also mean "no answer" when the question is clearly relevant (e.g. “How many hours were you expected to work last week?” of someone who is currently employed), in which case we should code it as "other missing data" (6/96/996, etc).

 

"NA" will never be edited on a paper questionnaire as  meaning "blank", because it is clearly not left blank; nor will it be edited to mean "don't know", since the person has not said "don't know" or anything like it by writing in "NA".  Nor would it be "refused" without more indicators of a refusal.

 

G. Coding of Check Boxes


RQ – At variables Rq49, Rq50, just before Rq52, and just before Rq58 there are checkboxes placed on the questionnaire, which assist with the program logic and routing.  When these are checked, they should be coded as “1”, and when they are not checked, they should be coded as “0.”

NRQ – On the NRQ version of the qnr., at variables Nrq049, just before Nrq051, just before Nrq063, and just before Nrq065 there are checkboxes places on the questionnaire.  When these are checked, they should be coded as “1”, and when they are not checked, they should be coded as “0.”
H. Year / Month / State Formats

Years should be edited to include their 4 digits.  Months should not be edited to include a leading zero.


States should always be abbreviated to their 2-character abbreviations.
AJD Editor__________________________________________________________________________
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	Appendix 1: Numeric Variables Entered in Blank Spaces

	rq var
	nrq var
	name
	valid codes
	max width

	rq03year
	nrq003year
	nrq003year year began with current employer
	1900-2007
	4

	rq08
	nrq008
	nrq008 persons in organization
	0-9999991
	7

	rq09a
	nrq009a
	nrq009a lawyers in organization
	0-99991
	5

	rq09b
	nrq009b
	nrq009b lawyers in office
	0-99991
	5

	rq10a
	nrq010a
	nrq010a number of persons R supervises
	0-99991
	5

	rq16
	nrq016
	nrq016 position in primary job
	1-25
	2

	rq17a
	nrq017a
	nrq017a hours working at office last week
	0-168
	3

	rq17b
	nrq017b
	nrq017b hours working away weekdays last week
	0-168
	3

	rq17c
	nrq017c
	nrq017c hours working away weekend last week
	0-168
	3

	rq17d
	nrq017d
	nrq017d hours networking functions last week
	0-168
	3

	rq17e
	nrq017e
	nrq017e hours recreational network last week
	0-168
	3

	rq18
	nrq018
	nrq018 hours expected to work last week
	0-168
	3

	rq19a
	nrq019a
	nrq019a pro bono hours last year on job
	0-4000
	4

	rq19b 
	nrq019b
	nrq019b pro bono hours last year not on job
	0-4000
	4

	rq19c1
	nrq019c1
	nrq019c1 pro bono percent poor
	0-100
	3

	rq19c2
	nrq019c2
	nrq019c2 pro bono percent charitable
	0-100
	3

	rq19c3
	nrq019c3
	nrq019c3 pro bono percent other
	0-100
	3

	rq20a
	nrq020a
	nrq020a area law percent antitrust
	0-100
	3

	rq20b
	nrq020b
	nrq020b area law percent bankruptcy
	0-100
	3

	rq20c
	nrq020c
	nrq020c area law percent civil-commercial litigation
	0-100
	3

	rq20d
	nrq020d
	nrq020d area law percent civil rights-liberties
	0-100
	3

	rq20e
	nrq020e
	nrq020e area law percent commercial
	0-100
	3

	rq20f
	nrq020f
	nrq020f area law percent criminal
	0-100
	3

	rq20g
	nrq020g
	nrq020g area law percent employment mgt
	0-100
	3

	rq20h
	nrq020h
	nrq020h area law percent employment labor
	0-100
	3

	rq20i
	nrq020i
	nrq020i area law percent environmental
	0-100
	3

	rq20j
	nrq020j
	nrq020j area law percent family
	0-100
	3

	rq20k
	nrq020k
	nrq020k area law percent general corporate
	0-100
	3

	rq20l
	nrq020l
	nrq020l area law percent general practice
	0-100
	3

	rq20m
	nrq020m
	nrq020m area percent law health
	0-100
	3

	rq20n
	nrq020n
	nrq020n area law percent immigration
	0-100
	3

	rq20o
	nrq020o
	nrq020o area law percent insurance
	0-100
	3

	rq20p
	nrq020p
	nrq020p area law percent intellectual property
	0-100
	3

	rq20q
	nrq020q
	nrq020q area law percent municipal
	0-100
	3

	rq20r
	nrq020r
	nrq020r area law percent personal injury defense
	0-100
	3

	rq20s
	nrq020s
	nrq020s area law percent personal injury plaintiff
	0-100
	3

	rq20t 
	nrq020t
	nrq020t area law percent probate
	0-100
	3

	rq20u
	nrq020u
	nrq020u area law percent public utilities
	0-100
	3

	rq20v
	nrq020v
	nrq020v area law percent real estate commercial
	0-100
	3

	rq20w
	nrq020w
	nrq020w area law percent real estate residential
	0-100
	3

	rq20x
	nrq020x
	nrq020x area law percent securities
	0-100
	3

	rq20y
	nrq020y
	nrq020y area law percent tax
	0-100
	3

	rq20z
	nrq020z
	nrq020z area law percent workers compensation
	0-100
	3

	rq20aa
	nrq020aa
	nrq020aa area law percent other
	0-100
	3

	rq21
	nrq021
	nrq021 workplace lawyers percent male
	0-100
	3

	rq22
	nrq022
	nrq022 workplace lawyers percent minorities
	0-100
	3

	rq24
	nrq024
	nrq024 percent cross-border work
	0-100
	3

	rq25
	nrq025
	nrq025 number of legal matters past three months
	0-500
	3

	rq28a
	nrq028a
	nrq028a client time percent high income individuals
	0-100
	3

	rq28b
	nrq028b
	nrq028b client time percent middle or low income
	0-100
	3

	rq28c
	nrq028c
	nrq028c client time percent Fortune 500 businesses
	0-100
	3

	rq28d
	nrq028d
	nrq028d client time percent large-middle businesses
	0-100
	3

	rq28e
	nrq028e
	nrq028e client time percent small businesses
	0-100
	3

	rq28f
	nrq028f
	nrq028f client time percent governments
	0-100
	3

	rq28g
	nrq028g
	nrq028g client time percent startup businesses
	0-100
	3

	rq28h
	nrq028h
	nrq028h client time percent insurance companies
	0-100
	3

	rq28i
	nrq028i
	nrq028i client time percent nonprofits
	0-100
	3

	rq28j
	nrq028j
	nrq028j client time percent other entities
	0-100
	3

	rq31a
	nrq031a
	nrq031a expected billing hours 2006
	0-4000
	4

	rq31b
	nrq031b
	nrq031b actual billing hours 2006
	0-4000
	4

	rq31c
	nrq031c
	nrq031c weeks working for law firms 2006
	0-52
	2

	rq32b
	nrq032b
	nrq032b number of new clients brought in 2006
	0-500
	3

	rq32c
	nrq032c
	nrq032c revenue from new clients brought in 2006
	0-99999991
	8

	rq34b
	nrq034b
	nrq034b number of clients primarily responsible
	0-500
	3

	rq34c
	nrq034c
	nrq034c revenue clients primarily responsible
	0-99999991
	8

	rq38a
	nrq038a
	nrq038a probability equity partner
	0-100
	3

	rq38b
	nrq038b
	nrq038b probability nonequity partner
	0-100
	3

	rq38c
	nrq038c
	nrq038c probability of counsel
	0-100
	3

	rq38d
	nrq038d
	nrq038d probability contract lawyer
	0-100
	3

	rq40a
	nrq040a
	nrq040a informal mentors number
	1-90
	2

	rq40b
	nrq040b
	nrq040b informal mentors partners-managers
	1-90
	2

	rq41
	nrq041
	nrq041 mentor frequency socializing
	0-91
	2

	rq51a02
	nrq050a02
	nrq050a2 first position organization type
	1-14
	2

	rq51a04
	nrq050a04
	nrq050a4 first position job type
	1-25
	2

	rq51a05mon
	nrq050a05mon
	nrq050a5 first position start month
	1-12
	2

	rq51a05yr
	nrq050a05yr
	nrq050a5 first position start year
	1900-2007
	4

	rq51a06mon
	nrq050a06mon
	nrq050a6 first position end month
	1-12
	2

	rq51a06yr
	nrq050a06yr
	nrq050a6 first position end year
	1900-2007
	4

	rq51a07
	nrq050a07
	nrq050a7 first position start salary
	1-9999991
	7

	rq51a08
	nrq050a08
	nrq050a8 first position end salary
	1-9999991
	7

	rq51a10
	nrq050a10
	nrq050a10 first position number of attorneys
	1-99991
	5

	rq51b02
	nrq050b02
	nrq050b2 second position organization type
	1-14
	2

	rq51b04
	nrq050b04
	nrq050b4 second position job type
	1-25
	2

	rq51b05mon
	nrq050b05mon
	nrq050b5 second position start month
	1-12
	2

	rq51b05yr
	nrq050b05yr
	nrq050b5 second position start year
	1900-2007
	4

	rq51b06mon
	nrq050b06mon
	nrq050b6 second position end month
	1-12
	2

	rq51b06yr
	nrq050b06yr
	nrq050b6 second position end year
	1900-2007
	4

	rq51b07
	nrq050b07
	nrq050b7 second position start salary
	1-9999991
	7

	rq51b08
	nrq050b08
	nrq050b8 second position end salary
	1-9999991
	7

	rq51b10
	nrq050b10
	nrq050b10 second position number of attorneys
	1-99991
	5

	rq51b11a
	nrq050b11a
	nrq050b11a second position leave reason 1
	1-24
	2

	rq51b11b
	nrq050b11b
	nrq050b11b second position leave reason 2
	1-24
	2

	rq51b11c
	nrq050b11c
	nrq050b11c second position leave reason 3
	1-24
	2

	rq51c02
	nrq050c02
	nrq050c2 third position organization type
	1-14
	2

	rq51c04
	nrq050c04
	nrq050c4 third position job type
	1-25
	2

	rq51c05mon
	nrq050c05mon
	nrq050c5 third position start month
	1-12
	2

	rq51c05yr
	nrq050c05yr
	nrq050c5 third position start year
	1900-2007
	4

	rq51c06mon
	nrq050c06mon
	nrq050c6 third position end month
	1-12
	2

	rq51c06yr
	nrq050c06yr
	nrq050c6 third position end year
	1900-2007
	4

	rq51c07
	nrq050c07
	nrq050c7 third position start salary
	1-9999991
	7

	rq51c08
	nrq050c08
	nrq050c8 third position end salary
	1-9999991
	7

	rq51c10
	nrq050c10
	nrq050c10 third position number of attorneys
	1-99991
	5

	rq51c11a
	nrq050c11a
	nrq050c11a third position leave reason 1
	1-24
	2

	rq51c11b
	nrq050c11b
	nrq050c11b third position leave reason 2
	1-24
	2

	rq51c11c
	nrq050c11c
	nrq050c11c third position leave reason 3
	1-24
	2

	rq51d02
	nrq050d02
	nrq050d2 fourth position organization type
	1-14
	2

	rq51d04
	nrq050d04
	nrq050d4 fourth position job type
	1-25
	2

	rq51d05mon
	nrq050d05mon
	nrq050d5 fourth position start month
	1-12
	2

	rq51d05yr
	nrq050d05yr
	nrq050d5 fourth position start year
	1900-2007
	4

	rq51d06mon
	nrq050d06mon
	nrq050d6 fourth position end month
	1-12
	2

	rq51d06yr
	nrq050d06yr
	nrq050d6 fourth position end year
	1900-2007
	4

	rq51d07
	nrq050d07
	nrq050d7 fourth position start salary
	1-9999991
	7

	rq51d08
	nrq050d08
	nrq050d8 fourth position end salary
	1-9999991
	7

	rq51d10
	nrq050d10
	nrq050d10 fourth position number of attorneys
	1-99991
	5

	rq51d11a
	nrq050d11a
	nrq050d11a fourth position leave reason 1
	1-24
	2

	rq51d11b
	nrq050d11b
	nrq050d11b fourth position leave reason 2
	1-24
	2

	rq51d11c
	nrq050d11c
	nrq050d11c fourth position leave reason 3
	1-24
	2

	rq51e02
	nrq050e02
	nrq050e2 fifth position organization type
	1-14
	2

	rq51e04
	nrq050e04
	nrq050e4 fifth position job type
	1-25
	2

	rq51e05mon
	nrq050e05mon
	nrq050e5 fifth position start month
	1-12
	2

	rq51e05yr
	nrq050e05yr
	nrq050e5 fifth position start year
	1900-2007
	4

	rq51e06mon
	nrq050e06mon
	nrq050e6 fifth position end month
	1-12
	2

	rq51e06yr
	nrq050e06yr
	nrq050e6 fifth position end year
	1900-2007
	4

	rq51e07
	nrq050e07
	nrq050e7 fifth position start salary
	1-9999991
	7

	rq51e08
	nrq050e08
	nrq050e8 fifth position end salary
	1-9999991
	7

	rq51e10
	nrq050e10
	nrq050e10 fifth position number of attorneys
	1-99991
	5

	rq51e11a
	nrq050e11a
	nrq050e11a fifth position leave reason 1
	1-24
	2

	rq51e11b
	nrq050e11b
	nrq050e11b fifth position leave reason 2
	1-24
	2

	rq51e11c
	nrq050e11c
	nrq050e11c fifth position leave reason 3
	1-24
	2

	NOT ON RQ
	nrq054
	nrq054 undergrad degree year
	1900-2000
	4

	NOT ON RQ
	nrq056
	nrq056 undergrad grade point
	1-10
	2

	NOT ON RQ
	nrq057mon
	nrq057 law degree month
	1-12
	2

	NOT ON RQ
	nrq057yr
	nrq057 law degree year
	1900-2000
	4

	NOT ON RQ
	nrq059
	nrq059 law school grade point
	1-10
	2

	rq55amon
	nrq060amon
	nrq060a first bar admission month
	1-12
	2

	rq55ayr
	nrq060ayr
	nrq060a first bar admission year
	1900-2007
	4

	rq55bmon
	nrq060bmon
	nrq060b second bar admission month
	1-12
	2

	rq55byr
	nrq060byr
	nrq060b second bar admission year
	1900-2007
	4

	rq55cmon
	nrq060cmon
	nrq060c third bar admission month
	1-12
	2

	rq55cyr
	nrq060cyr
	nrq060c third bar admission year
	1900-2007
	4

	rq55dmon
	nrq060dmon
	nrq060d fourth bar admission month
	1-12
	2

	rq55dyr
	nrq060dyr
	nrq060d fourth bar admission year
	1900-2007
	4

	rq55emon
	nrq060emon
	nrq060e fifth bar admission month
	1-12
	2

	rq55eyr
	nrq060eyr
	nrq060e fifth bar admission year
	1900-2007
	4

	rq55fmon
	nrq060fmon
	nrq060f sixth bar admission month
	1-12
	2

	rq55fyr
	nrq060fyr
	nrq060f sixth bar admission year
	1900-2007
	4

	rq57ayr
	nrq062ayr
	nrq062a other degree Masters year
	1900-2007
	4

	rq57byr
	nrq062byr
	nrq062b other degree LLM year
	1900-2007
	4

	rq57cyr
	nrq062cyr
	nrq062c other degree specialist certification year
	1900-2007
	4

	rq57dyr
	nrq062dyr
	nrq062d other degree MBA year
	1900-2007
	4

	rq57eyr
	nrq062eyr
	nrq062e other degree MD year
	1900-2007
	4

	rq57fyr
	nrq062fyr
	nrq062f other degree PhD year
	1900-2007
	4

	rq57gyr
	nrq062gyr
	nrq062g other degree other year
	1900-2007
	4

	NOT ON RQ
	nrq067a
	nrq067a educational debt leaving law school
	0-999991
	6

	NOT ON RQ
	nrq067b
	nrq067b educational debt leaving law school credit card
	0-999991
	6

	rq61
	nrq069
	nrq069 educational debt amount remaining
	0-999991
	6

	rq71
	nrq079
	nrq079 birthyear
	1900-1985
	4

	rq74
	nrq088
	nrq088 spouse-partner work hours per week
	0-168
	3

	rq75
	nrq089
	nrq089 spouse-partner income per year
	0-99999991
	8

	rq76b
	nrq090b
	nrq090b number of minor or young adult children
	0-19
	2

	rq76c1
	nrq090c1
	nrq090c1 age of first child
	0-40
	2

	rq76c2
	nrq090c2
	nrq090c2 age of second child
	0-40
	2

	rq76c3
	nrq090c3
	nrq090c3 age of third child
	0-40
	2

	rq76c4
	nrq090c4
	nrq090c4 age of fourth child
	0-40
	2

	rq76c5
	nrq090c5
	nrq090c5 age of fifth child
	0-40
	2

	rq76c6
	nrq090c6
	nrq090c6 age of sixth child
	0-40
	2

	rq77a2
	nrq091a2
	nrq091a2 child 1 leave weeks
	0-1040
	4

	rq77a3
	nrq091a3
	nrq091a3 child 1 leave weeks paid
	0-52
	2

	rq77b2
	nrq091b2
	nrq091b2 child 2 leave weeks
	0-1040
	4

	rq77b3
	nrq091b3
	nrq091b3 child 2 leave weeks paid
	0-52
	2

	rq77c2
	nrq091c2
	nrq091d2 child 3 leave weeks
	0-1040
	4

	rq77c3
	nrq091c3
	nrq091c3 child 3 leave weeks paid
	0-52
	2

	rq77d2
	nrq091d2
	nrq091d2 child 4 leave weeks
	0-1040
	4

	rq77d3
	nrq091d3
	nrq091d3 child 4 leave weeks paid
	0-52
	2

	rq77e2
	nrq091e2
	nrq091e2 child 5 leave weeks
	0-1040
	4

	rq77e3
	nrq091e3
	nrq091e3 child 5 leave weeks paid
	0-52
	2

	rq77f2
	nrq091f2
	nrq091f2 child 6 leave weeks
	0-1040
	4

	rq77f3
	nrq091f3
	nrq091f3 child 6 leave weeks paid
	0-52
	2

	rq81a
	nrq095a
	nrq095a salary 2006
	0-99999991
	8

	rq81b
	nrq095b
	nrq095b bonus 2006
	0-99999991
	8

	rq81c
	nrq095c
	nrq095c profit-equity distribution 2006
	0-99999991
	8

	rq81d
	nrq095d
	nrq095'd stock options 2006
	0-99999991
	8

	rq81e
	nrq095e
	nrq095e other employment income 2006
	0-99999991
	8

	rq85a
	nrq099a
	nrq099a days last week couldn't get going
	0-7
	2

	rq85b
	nrq099b
	nrq099b days last week felt sad
	0-7
	2

	rq85c
	nrq099c
	nrq099c days last week trouble sleeping
	0-7
	2

	rq85d
	nrq099d
	nrq099d days last week felt everything an effort
	0-7
	2

	rq85e
	nrq099e
	nrq099e days last week felt lonely
	0-7
	2

	rq85f
	nrq099f
	nrq099f days last week felt blue
	0-7
	2

	rq85g
	nrq099g
	nrq099g days last week trouble concentration
	0-7
	2


	Appendix 2: Single Response Categorical Variables

	rq var
	nrq var
	name
	valid codes
	max width

	rq04
	nrq004
	nrq004 current employer type of organization
	1-14
	2

	rq16
	nrq016
	nrq016 position in primary job
	1-25
	2

	rq35a
	nrq035a
	nrq035a introduction by partner
	1-5
	2

	rq35b
	nrq035b
	nrq035b referral family or friends
	1-5
	2

	rq35c
	nrq035c
	nrq035c referral other lawyers
	1-5
	2

	rq35d
	nrq035d
	nrq035d referral social clubs
	1-5
	2

	rq35e
	nrq035e
	nrq035e traditional advertising
	1-5
	2

	rq35f
	nrq035f
	nrq035f online advertising
	1-5
	2

	rq35g
	nrq035g
	nrq035g internet networking
	1-5
	2

	rq35h
	nrq035h
	nrq035h professional organizations
	1-5
	2

	rq35i
	nrq035i
	nrq035i other businesses
	1-5
	2

	rq35j
	nrq035j
	nrq035j other professionals
	1-5
	2

	rq35k
	nrq035k
	nrq035k other source
	1-5
	2

	rq37a
	nrq037a
	nrq037a aspiration equity partner
	1-10
	2

	rq37b
	nrq037b
	nrq037b aspiration nonequity partner
	1-10
	2

	rq37c
	nrq037c
	nrq037c aspiration of counsel
	1-10
	2

	rq37d
	nrq037d
	nrq037d aspiration contract lawyer
	1-10
	2

	rq37e
	nrq037e
	nrq037e aspiration other
	1-10
	2

	rq40c1
	nrq040c1
	nrq040c1 mentor ethnicity
	1-6
	2

	rq40c2
	nrq040c2
	nrq040c2 mentor gender
	1-2
	1

	rq40c3
	nrq040c3
	nrq040c3 mentor position
	1-5
	2

	rq42
	nrq042
	nrq042 mentor relationship timing
	1-4
	2

	rq43a
	nrq043a
	nrq043a satisfaction level of responsibility
	1-7
	2

	rq43b
	nrq043b
	nrq043b satisfaction recognition for work
	1-7
	2

	rq43c 
	nrq043c
	nrq043c satisfaction substantive area
	1-7
	2

	rq43d
	nrq043d
	nrq043d satisfaction tasks
	1-7
	2

	rq43e
	nrq043e
	nrq043e satisfaction opportunity for advancement
	1-7
	2

	rq43f
	nrq043f
	nrq043f satisfaction compensation method
	1-7
	2

	rq43g
	nrq043g
	nrq043g satisfaction control over work amount
	1-7
	2

	rq43h
	nrq043h
	nrq043h satisfaction control over work process
	1-7
	2

	rq43i
	nrq043i
	nrq043i satisfaction work relationships
	1-7
	2

	rq43j
	nrq043j
	nrq043j satisfaction pro bono opportunity
	1-7
	2

	rq43k
	nrq043k
	nrq043k satisfaction intellectual challenge
	1-7
	2

	rq43l
	nrq043l
	nrq043l satisfaction skill-building opportunities
	1-7
	2

	rq43m
	nrq043m
	nrq043m satisfaction travel amount
	1-7
	2

	rq43n
	nrq043n
	nrq043n satisfaction diversity workplace
	1-7
	2

	rq43o
	nrq043o
	nrq043o satisfaction performance evaluation
	1-7
	2

	rq43p
	nrq043p
	nrq043p satisfaction value of work to society
	1-7
	2

	rq43q
	nrq043q
	nrq043q satisfaction job security
	1-7
	2

	rq43r
	nrq043r
	nrq043r satisfaction access to information tech
	1-7
	2

	rq43s
	nrq043s
	nrq043s satisfaction work personal balance
	1-7
	2

	rq45a
	nrq045a
	nrq045a discrimination demeaning comments
	0,1
	1

	rq45b
	nrq045b
	nrq045b discrimination missed assignment
	0,1
	1

	rq45c
	nrq045c
	nrq045c discrimination client request new attorney
	0,1
	1

	rq45d
	nrq045d
	nrq045d discrimination college request new attorney
	0,1
	1

	rq45e
	nrq045e
	nrq045e discrimination other
	0,1
	1

	rq45f
	nrq045f
	nrq045f discrimination received assignment
	0,1
	1

	rq46
	nrq046
	nrq046 satisfaction decision to become lawyer
	1-5
	2

	rq47
	nrq047
	nrq047 desired length of stay with employer
	1-5
	2

	rq48a
	nrq048a
	nrq048a importance intellectual challenge
	1-5
	2

	rq48b
	nrq048b
	nrq048b importance help individuals
	1-5
	2

	rq48c
	nrq048c
	nrq048c importance accumulate wealth
	1-5
	2

	rq48d
	nrq048d
	nrq048d importance influence
	1-5
	2

	rq48e
	nrq048e
	nrq048e importance improve society
	1-5
	2

	rq48f
	nrq048f
	nrq048f importance satisfying career
	1-5
	2

	rq48g
	nrq048g
	nrq048g importance career and family life
	1-5
	2

	rq52a
	nrq051a
	nrq051a obtain job import family
	1-7
	2

	rq52b
	nrq051b
	nrq051b obtain job import law school classmates
	1-7
	2

	rq52c
	nrq051c
	nrq051c obtain job import friends associates
	1-7
	2

	rq52d
	nrq051d
	nrq051d obtain job import law school alumni
	1-7
	2

	rq52e
	nrq051e
	nrq051e obtain job import direct contact employer
	1-7
	2

	rq52f
	nrq051f
	nrq051f obtain job import respond advertisement
	1-7
	2

	rq52g
	nrq051g
	nrq051g obtain job import employment agency
	1-7
	2

	rq52h
	nrq051h
	nrq051h obtain job import headhunter
	1-7
	2

	rq52i
	nrq051i
	nrq051i obtain job import volunteer pro bono
	1-7
	2

	rq52j 
	nrq051j
	nrq051j obtain job import other lawyers
	1-7
	2

	rq52k
	nrq051k
	nrq051k obtain job import bar association
	1-7
	2

	rq52l
	nrq051l
	nrq051l obtain job import law professor
	1-7
	2

	rq52m
	nrq051m
	nrq051m obtain job import judicial clerkship
	1-7
	2

	rq52n
	nrq051n
	nrq051n obtain job import clients
	1-7
	2

	rq52o
	nrq051o
	nrq051o obtain job import political
	1-7
	2

	rq52p
	nrq051p
	nrq051p obtain job import undergrad classmates
	1-7
	2

	rq52q
	nrq051q
	nrq051q obtain job import opposing counsel
	1-7
	2

	rq52r
	nrq051r
	nrq051r obtain job import judges
	1-7
	2

	rq52s
	nrq051s
	nrq051s obtain job import social clubs
	1-7
	2

	rq52t
	nrq051t
	nrq051t obtain job import other
	1-7
	2

	rq53a
	nrq052a
	nrq052a take job import salary
	1-7
	2

	rq53b
	nrq052b
	nrq052b take job import benefits
	1-7
	2

	rq53c
	nrq052c
	nrq052c take job import advancement prospects
	1-7
	2

	rq53d
	nrq052d
	nrq052d take job import office environment
	1-7
	2

	rq53e
	nrq052e
	nrq052e take job import hours expectations
	1-7
	2

	rq53f
	nrq052f
	nrq052f take job import law school debt
	1-7
	2

	rq53g
	nrq052g
	nrq052g take job import pro bono opportunity
	1-7
	2

	rq53h
	nrq052h
	nrq052h take job import location
	1-7
	2

	rq53i
	nrq052i
	nrq052i take job import organization size
	1-7
	2

	rq53j
	nrq052j
	nrq052j take job import organization prestige
	1-7
	2

	rq53k
	nrq052k
	nrq052k take job import workplace diversity
	1-7
	2

	rq53l
	nrq052l
	nrq052l take job import work family balance
	1-7
	2

	rq53m
	nrq052m
	nrq052m take job import socially responsible work
	1-7
	2

	rq53n
	nrq052n
	nrq052n take job import employer mission match
	1-7
	2

	rq53o
	nrq052o
	nrq052o take job import develop skills
	1-7
	2

	rq53p
	nrq052p
	nrq052p take job import substantive law area
	1-7
	2

	rq53q
	nrq052q
	nrq052q take job import loan repayment program
	1-7
	2

	rq53r
	nrq052r
	nrq052r take job import information technology
	1-7
	2

	rq53s
	nrq052s
	nrq052s take job import other
	1-7
	2

	rq54a
	nrq053a
	nrq053a offer job import law school reputation
	1-7
	2

	rq54b
	nrq053b
	nrq053b offer job import law school grades
	1-7
	2

	rq54c
	nrq053c
	nrq053c offer job import prior work experience
	1-7
	2

	rq54d
	nrq053d
	nrq053d offer job import undergrad school reputation
	1-7
	2

	rq54e
	nrq053e
	nrq053e offer job import ability to attract clients
	1-7
	2

	rq54f
	nrq053f
	nrq053f offer job import law journal moot court
	1-7
	2

	rq54g
	nrq053g
	nrq053g offer job import family connections
	1-7
	2

	rq54h
	nrq053h
	nrq053h offer job import friends
	1-7
	2

	rq54i
	nrq053i
	nrq053i offer job import colleagues
	1-7
	2

	rq54j
	nrq053j
	nrq053j offer job import faculty recommendation
	1-7
	2

	rq54k
	nrq053k
	nrq053k offer job import prestige previous position
	1-7
	2

	rq54l
	nrq053l
	nrq053l offer job import skills previous position
	1-7
	2

	rq54m
	nrq053m
	nrq053m offer job import government connections
	1-7
	2

	rq54n
	nrq053n
	nrq053n offer job import race-ethnicity
	1-7
	2

	rq54o
	nrq053o
	nrq053o offer job import gender
	1-7
	2

	rq54p
	nrq053p
	nrq053p offer job import physical appearance
	1-7
	2

	rq54q
	nrq053q
	nrq053q offer job import sexual orientation
	1-7
	2

	rq54r
	nrq053r
	nrq053r offer job import personal qualities
	1-7
	2

	rq54s
	nrq053s
	nrq053s offer job import other
	1-7
	2

	NOT ON RQ
	nrq056
	nrq056 undergrad grade point
	1-10
	2

	NOT ON RQ
	nrq059
	nrq059 law school grade point
	1-10
	2

	rq56a
	nrq061a
	nrq061a considered career business
	0,1
	1

	rq56b
	nrq061b
	nrq061b considered career community organizing
	0,1
	1

	rq56c
	nrq061c
	nrq061c considered career consulting
	0,1
	1

	rq56d
	nrq061d
	nrq061d considered career investment banking
	0,1
	1

	rq56e
	nrq061e
	nrq061e considered career journalism
	0,1
	1

	rq56f
	nrq061f
	nrq061f considered career politics
	0,1
	1

	rq56g
	nrq061g
	nrq061g considered career public administration
	0,1
	1

	rq56h
	nrq061h
	nrq061h considered career social service
	0,1
	1

	rq56i
	nrq061i
	nrq061i considered career own business
	0,1
	1

	rq56j
	nrq061j
	nrq061j considered career teaching
	0,1
	1

	rq56k
	nrq061k
	nrq061k considered career other
	0,1
	1

	rq58
	nrq063
	nrq063 not currently employed checkbox(paper only)
	0,1
	1

	rq58a
	nrq063a
	nrq063a law school helpful first year curriculum
	1-7
	2

	rq58b
	nrq063b
	nrq063b law school helpful clinical training
	1-7
	2

	rq58c
	nrq063c
	nrq063c law school helpful courses
	1-7
	2

	rq58d
	nrq063d
	nrq063d law school helpful course concentrations
	1-7
	2

	rq58e
	nrq063e
	nrq063e law school helpful pro bono
	1-7
	2

	rq58f
	nrq063f
	nrq063f law school helpful legal ethics
	1-7
	2

	rq58g
	nrq063g
	nrq063g law school helpful legal writing
	1-7
	2

	rq58h
	nrq063h
	nrq063h law school helpful technology training
	1-7
	2

	rq58i 
	nrq063i
	nrq063i law school helpful other
	1-7
	2

	rq59a
	nrq064a
	nrq064a law school good career preparation
	1-7
	2

	rq59b
	nrq064b
	nrq064b law school theoretical
	1-7
	2

	rq59c
	nrq064c
	nrq064c law school third year superfluous
	1-7
	2

	rq59d
	nrq064d
	nrq064d law school more business training
	1-7
	2

	rq59e
	nrq064e
	nrq064e law degree good career investment
	1-7
	2

	rq59f
	nrq064f
	nrq064f law school go again
	1-7
	2

	rq59g
	nrq064g
	nrq064g law school good technology skills
	1-7
	2

	NOT ON RQ
	nrq065
	nrq065 current job is first job (paper only)
	0,1
	1

	NOT ON RQ
	nrq065a
	nrq065a import obtain first job family
	1-7
	2

	
	nrq065b
	nrq065b import obtain first job law classmates
	1-7
	2

	
	nrq065c
	nrq065c import obtain first job friends associates
	1-7
	2

	
	nrq065d
	nrq065d import obtain first job law alums
	1-7
	2

	
	nrq065e
	nrq065e import obtain first job direct contact
	1-7
	2

	
	nrq065f
	nrq065f import obtain first job advertisement
	1-7
	2

	
	nrq065g
	nrq065g import obtain first job law placement
	1-7
	2

	
	nrq065h
	nrq065h import obtain first job on campus interview
	1-7
	2

	
	nrq065i
	nrq065i import obtain first job summer
	1-7
	2

	
	nrq065j
	nrq065j import obtain first job work law school
	1-7
	2

	
	nrq065k
	nrq065k import obtain first job internship
	1-7
	2

	
	nrq065l
	nrq065l import obtain first job law prof recommendation
	1-7
	2

	
	nrq065m
	nrq065m import obtain first job judicial clerkship
	1-7
	2

	
	nrq065n
	nrq065n import obtain first job other
	1-7
	2

	NOT ON RQ
	nrq066a
	nrq066a import offer first job law school reputation
	1-7
	2

	
	nrq066b
	nrq066b import offer first job law school grades
	1-7
	2

	
	nrq066c
	nrq066c import offer first job law school moot court
	1-7
	2

	
	nrq066d
	nrq066d import offer first job undergrad school rep
	1-7
	2

	
	nrq066e
	nrq066e import offer first job prior work for employer
	1-7
	2

	
	nrq066f
	nrq066f import offer first job prior work experience
	1-7
	2

	
	nrq066g
	nrq066g import offer first job client attraction potential
	1-7
	2

	
	nrq066h
	nrq066h import offer first job law faculty recommend
	1-7
	2

	
	nrq066i
	nrq066i import offer first job personal connections
	1-7
	2

	
	nrq066j
	nrq066j import offer first job race/ethnicity
	1-7
	2

	
	nrq066k
	nrq066k import offer first job gender
	1-7
	2

	
	nrq066l
	nrq066l import offer first job appearance
	1-7
	2

	
	nrq066m
	nrq066m import offer first job personal qualities
	1-7
	2

	
	nrq066n
	nrq066n import offer first job other
	1-7
	2

	rq60
	nrq068
	nrq068 remaining educational debt
	0,1
	1

	rq62a
	nrq070a
	nrq070a debt influence job take
	1-7
	2

	rq62b
	nrq070b
	nrq070b debt influence sector
	1-7
	2

	rq62c
	nrq070c
	nrq070c debt influence location
	1-7
	2

	rq62d
	nrq070d
	nrq070d debt influence childbearing
	1-7
	2

	rq62e
	nrq070e
	nrq070e debt influence child timing
	1-7
	2

	rq62f
	nrq070f
	nrq070f debt influence home ownership
	1-7
	2

	rq62g
	nrq070g
	nrq070g debt influence leave legal profession
	1-7
	2

	rq62h
	nrq070h
	nrq070h debt influence other
	1-7
	2

	rq63a
	nrq071a
	nrq071a student loan help flexible payment
	1-7
	2

	rq63b
	nrq071b
	nrq071b student loan help consolidation
	1-7
	2

	rq63c
	nrq071c
	nrq071c student loan help deferments
	1-7
	2

	rq63d
	nrq071d
	nrq071d student loan help parents
	1-7
	2

	rq63e
	nrq071e
	nrq071e student loan help spouse
	1-7
	2

	rq63f
	nrq071f
	nrq071f student loan help repayment assistance
	1-7
	2

	rq63g
	nrq071g
	nrq071g student loan help other
	1-7
	2

	rq65
	nrq073
	nrq073 political party preference
	1-5
	2

	rq67a
	nrq075a
	nrq075a participation political party
	1-3
	1

	rq67b
	nrq075b
	nrq075b participation political advocacy group
	1-3
	1

	rq67c
	nrq075c
	nrq075c participation PTA-PTO
	1-3
	1

	rq67d
	nrq075d
	nrq075d participation college alum
	1-3
	1

	rq67e
	nrq075e
	nrq075e participation law school alum
	1-3
	1

	rq67f
	nrq075f
	nrq075f participation charity
	1-3
	1

	rq67g
	nrq075g
	nrq075g participation religious
	1-3
	1

	rq67h 
	nrq075h
	nrq075h participation ABA
	1-3
	1

	rq67i
	nrq075i
	nrq075i participation state local bar
	1-3
	1

	rq67j
	nrq075j
	nrq075j participation bar section
	1-3
	1

	rq67k
	nrq075k
	nrq075k participation gender based organization
	1-3
	1

	rq67l
	nrq075l
	nrq075l participation race-ethnicity based organization
	1-3
	1

	rq67m
	nrq075m
	nrq075m participation civic organization
	1-3
	1

	rq67n
	nrq075n
	nrq075n participation service organization
	1-3
	1

	rq67o
	nrq075o
	nrq075o participation private club
	1-3
	1

	rq67p
	nrq075p
	nrq075p participation organized sports
	1-3
	1

	rq67q
	nrq075q
	nrq075q participation other
	1-3
	1

	rq68
	nrq076
	nrq076 gender
	1,2
	1

	NOT ON RQ
	nrq080
	nrq080 religious preference
	1-6
	2

	NOT ON RQ
	nrq082a
	nrq082a mother education level
	1-10
	2

	NOT ON RQ
	nrq082b
	nrq082b father education level
	1-10
	2

	rq72
	nrq086
	nrq086 marital status
	1-7
	2

	rq78a
	nrq092a
	nrq092a child consequence leave job
	0,1
	1

	rq78b
	nrq092b
	nrq092b child consequence job with fewer hours
	0,1
	1

	rq78c
	nrq092c
	nrq092c child consequence reduce hours
	0,1
	1

	rq78d
	nrq092d
	nrq092d child consequence work part-time
	0,1
	1

	rq78e
	nrq092e
	nrq092e child consequence leave workforce
	0,1
	1

	rq78f
	nrq092f
	nrq092f child consequence change sectors
	0,1
	1

	rq78g
	nrq092g
	nrq092g child consequence partner decrease hours
	0,1
	1

	rq78h
	nrq092h
	nrq092h child consequence move closer to family
	0,1
	1

	rq78i
	nrq092i
	nrq092i child consequence lobby workplace policies
	0,1
	1

	rq78j
	nrq092j
	nrq092j child consequence work more hours
	0,1
	1

	rq78k
	nrq092k
	nrq092k child consequence work from home
	0,1
	1

	rq78l
	nrq092l
	nrq092l child consequence other change
	0,1
	1

	rq79a
	nrq093a
	nrq093a child adverse delay in promotion
	0,1
	1

	rq79b
	nrq093b
	nrq093b child adverse loss of seniority
	0,1
	1

	rq79c
	nrq093c
	nrq093c child adverse questioning of commitment
	0,1
	1

	rq79d
	nrq093d
	nrq093d child adverse loss of office space
	0,1
	1

	rq79e
	nrq093e
	nrq093e child adverse pressure to work on parental leave
	0,1
	1

	rq79f
	nrq093f
	nrq093f child adverse flexible hours difficulty
	0,1
	1

	rq79g
	nrq093g
	nrq093g child adverse loss of clients
	0,1
	1

	rq79h
	nrq093h
	nrq0939h child adverse unreasonable work load after leave
	0,1
	1

	rq79i
	nrq093i
	nrq0939i child adverse loss of challenging assignments
	0,1
	1

	rq79j
	nrq093j
	nrq0939j child adverse loss of travel opportunities
	0,1
	1

	rq79k
	nrq093k
	nrq093k child adverse loss of income
	0,1
	1

	rq79l
	nrq093l
	nrq093l child adverse other
	0,1
	1

	rq80a
	nrq094a
	nrq094a household cooking
	1-4
	2

	rq80b
	nrq094b
	nrq094b household grocery shopping
	1-4
	2

	rq80c
	nrq094c
	nrq094c household cleaning
	1-4
	2

	rq80d
	nrq094d
	nrq094d household repairs
	1-4
	2

	rq80e
	nrq094e
	nrq094e household finances
	1-4
	2

	rq80f
	nrq094f
	nrq094f household laundry
	1-4
	2

	rq80g
	nrq094g
	nrq094g household child care
	1-4
	2

	rq80h
	nrq094h
	nrq094h household leave work for children
	1-4
	2

	rq80i
	nrq094i
	nrq094i household child care daytime
	1-4
	2

	rq80j
	nrq094j
	nrq094j household child care evenings
	1-4
	2

	rq82
	nrq096
	nrq096 health
	1-5
	2

	rq83a
	nrq097a
	nrq097a job interferes with family
	1-4
	2

	rq83b
	nrq097b
	nrq097b job interferes with leisure
	1-4
	2

	rq84a
	nrq098a
	nrq098a family interferes with job
	1-4
	2

	rq84b
	nrq098b
	nrq098b family interferes with leisure
	1-4
	2

	rq86a
	nrq100a
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