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Welcome to the After The JD study, Wave 2!  “JD” stands for “Juris Doctor” and hearkens from the Latin, “Teacher of Law.”  It is a professional law degree that is offered by universities in different countries.  In the United States, it is a professional degree usually obtained after three years of full-time study after earning a bachelor's degree. 
The “After the JD” Study is a longitudinal study that will follow a calendar year 2000 cohort of several thousand law school graduates.  There will be three waves of the study, the first of which was conducted by NORC (National Opinion Research Corporation) in 2002, the second of which is being conducted by SRO in 2007 (this is our current study,  AJD2), and the third of which will be conducted in 2011.  
The main selection criteria used to determine eligibility to participate in the study are that the sample member must have:
· first joined the bar in the year 2000, and also must have 
· graduated from law school between the years of 1998 and 2000.
This study employs a multi-mode design.  From May 2007 through July 2007, the study was live in two modes, specifically mail and web.  From August 2007 through December 2007, the study will involve concurrent mail, telephone, and web surveys.  

Telephone production interviewing for this study will start on August 8, 2007 and run approximately through mid December.  Our goal is to complete a minimum of 2,000 re-contact interviews out of 4,000 lines, for a response rate of at least 50%.  
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The After the JD study is the first of its kind to:

· Follow a national sample of lawyers through the first ten years of their careers
· Analyze individual background characteristics as they interact with law school performance and affect both first job choice and later career path and satisfaction
· Focus on the interaction of these personal and performance factors as they differentially affect the legal careers of men and women and majority and minority groups
· Identify the effects of educational loan debt and loan repayment or loan exemption programs on the career choices and trajectories of law school graduates
· Explore the factors that contribute to lawyers leaving the practice of law and
· Track the career progression and satisfaction of law graduates who do not practice law. 
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After the JD is the largest and most ambitious study ever undertaken by researchers of legal careers.  It aims to create a definitive picture of how the careers of lawyers develop in the early twenty-first century.  The After the JD study originated from observations by legal and social academicians that the field of law is undergoing significant change.  This change is seen both in terms of individuals’ commitment to their employer, and employers’ commitment to the individual.  Whereas fifty years ago a successful career with a law firm implicitly confirmed a lifelong commitment to that firm, today mergers, takeovers, raids, and defections are at an all-time high.  The landscape, reflecting the changing demographics of American society, has become highly volatile.

Furthermore, levels of attrition from the profession are higher than in the past among the younger attorney cohort.  The theory has been put forth that this is largely due to a decline in legal firms’ willingness to raise young attorneys to partner level, thereby providing a lifelong career trajectory.  

Other changes affecting the legal profession include the changing demographics of law school applicants, escalating student loans, the proliferation of “alternative” forms of practice in multinational and multidisciplinary organization, widening gaps between private sector and public sector salaries, and those between corporate and public interest law firms. The goal of After the JD is to investigate the factors influencing mobility and movement within the profession, exit from the profession, the effects of educational debt, and job satisfaction within the legal profession.

The primary potential benefit of this research will be to understand the factors contributing to the dramatic changes noted in the professional legal landscape in the United States.  This understanding, in turn, will serve to enhance the advancement of public policy to more effectively support the administration of the practice of law in this country.  In particular, the information gathered will be valuable in determining the most effective ways to advise and attract potential applicants to law school, to counsel students while in law school, and to work with alumni and practitioners when they join the profession.
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After the JD is funded by the following groups:

· Access Group, Inc.
· American Bar Foundation
· Law School Admission Council
· NALP (National Association for Law Placement) 
· NALP The Association for Legal Career Professionals
· National Science Foundation (Grant #0550605)
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The After the JD Study is endorsed by:

· David K.Y. Tang, American Bar Foundation, President, 2006-2009
· Karen J. Mathis, American Bar Association, President, 2006-2007
· Michael S. Greco, American Bar Association, President, 2005-2006
· Robert J. Gray, Jr., American Bar Association, President, 2004-2005
· Henry F. White, Jr., American Bar Association, Executive Director and Chief Operating Officer, 2006-Present
· Carl C. Monk, Association of American Law Schools, Executive Vice President & Executive Director
· William R. Rakes, American Bar Association, Section of Legal Education & Admissions to the Bar, Chair, 2006-2007
· Paula A. Patton, The NALP Foundation, CEO/President
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Principal Investigators
The After the JD study is headed by an “Executive Coordinating Committee,” comprising 10 nationally-known research specialists, all of whom were selected by the NALP Foundation (The National Association for Law Placement), and each of whom holds exem-plary credentials in legal, academic, social and economic research.  These members are:


· Terry K. Adams, M.A., J.D.
University of Michigan
Institute for Social Research and Law School

· Ronit Dinovitzer, Ph.D.
	University of Toronto
	American Bar Foundation

· Bryant G. Garth, J.D., Ph.D.
	Southwestern University School of Law
	American Bar Foundation

· John L. Hagan, Ph.D.
	American Bar Foundation
	Northwestern University
	Sociology and Law

· Robert L. Nelson, J.D., Ph.D.
	American Bar Foundation
	Northwestern University
	Sociology of Law

· Paula A. Patton, M.S.
	NALP Foundation

· Joyce S. Sterling, Ph.D.
	University of Denver
	College of Law


· Gita Z. Wilder, Ph.D.
	NALP The Association for Legal Career Professionals

· David B. Wilkins, J.D.
	Harvard Law University

· Gabriele Plickert M.A., ABD
	Project Manager
	After the J.D. Study
	American Bar Foundation

ON-SITE STAFF

PI / Survey Director, SRO

Terry K. Adams, the Survey Director for AJD2, holds both an M.A. and a J.D. degree, and has joint appointments at the University of Michigan Law School and Institute for Social Research.  Terry is a senior research associate at the University of Michigan Law School, and he is a senior survey specialist at the Institute for Social Research. He is a graduate of Michigan State University and the University of Michigan Law School.  

Terry has been involved in a number of major survey projects at the Institute for Social Research, and, together with David Chambers, has designed and administered the University of Michigan Law School's annual Alumni survey. He has taken the lead in making data from this survey accessible to research scholars, and he sits on the Coordinating Committee for the After the J.D. study.  For the Law School Alumni Study, Terry has developed a system for locating work addresses of American lawyers around the world, utilizing multiple internet and paper resources.

Senior Project Advisor, SRO

Stephanie Chardoul is the Senior Project Advisor for the After the JD project.  Stephanie is a Survey Director within SRO and former manager of the SSL, who is well-versed in both field and telephone methodologies.  Stephanie has a breadth of experience with writing and analyzing business proposals, and serves as client liaison and business developer for SRO.  She promises to do her part in ensuring that the AJD Team gets the resources they need for success with this project.

Project Managers, SRO

Lisa Carn is among the project leads in the Lab, including After the JD.  She has recruited and trained the AJD2 telephone interviewing staff, and she has specified and tested the CATI instrument.  She has been a member of the SSL for over 20 years, where she began as a proud Interviewer.  She has led numerous phone studies and designed persuasion workshops for both field and phone interviewing teams.  Among Lisa’s most rewarding charges is to help shape a production environment in which team members can  bring out their most effective communication skills for optimal productivity and response. 
[bookmark: _GoBack]
Ruth Philippou is the SSL Mail and Web survey Project Manager on After the JD.   Ruth has experience running mail studies in the automotive industry, and she has been with SRO for 5 years.  Ruth has worked in international marketing research in the U.S. and Cyprus.  Ruth is responsible for managing the daily mail and web-related tasks, such as logging, data entry, locating, editing, and large-scale mailings.  She handles sample coding and management tasks, and provides study documentation and training.
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